
	  

Interested? Contact jobs@brandamper.com. Address your note to Lisa. 

Needed 

A lifetime supply of “B. Happy” Peanut Butter. A 6-pack (either kind). And a Lead Developer. 

About the company 

Brand Amper is more than a company. Brand Amper—Brandy, as we sometimes call her—is 
our baby and our family. Brandy doesn’t care what time it is, how demanding she’s being, or 
what else is going on in our lives, she wants what she wants. And that’s why we love her: 
she gives back what she takes in times 10. Brandy makes you feel 100 feet tall, shows you 
what you’re made of, and takes you past what you ever thought possible.  

When Brandy’s all grown up, she’ll be SaaS employer branding platform that combines a 
storytelling wizard and data analytics engine to drive employee engagement and make 
recruiting more efficient. Brandy was already named one of six "Awesome New Start Ups" at 
the 2014 HR Technology Conference, and has been invited back to present again this year. 
Brandy’s already walking, too: she’s in the market as a fully functioning product.  

Brandy is an early-stage startup company with a rapid growth curve, thanks to extensive 
industry recognition, new client relationships, key partnerships, and technology built on a 
clear, compelling, market-driven business case. Her co-founders have successful track 
records and rich personal networks in the HR Technology community.  

Brandy makes her home in downtown Chicago and Indianapolis (Broad Ripple and Fishers).  

About the Lead Developer position 

Our platform: 
Web Back-End: Ruby on Rails 
Database:  PostgreSQL  
Single Page App (for end-user BrandAmper experience) Knockout javascript framework 
 
We’re looking for someone with a passion for storytelling (we’re not being cute here—we 
want people who believe in our mission) to join our team as our technical lead. This person 
represents a key shift in our lifecycle, as you’ll officially be bringing development in-house. 
 
Immediate needs include the ability to jump in at the code and project management levels, 
but let’s be clear: we want someone with the interest and potential to grow into a CTO role. 
 
Details 

This person (you!) will be based in Indianapolis, or in Chicago—in which case you’ll need to 
be willing to spend significant time in Indy with our development team, who’s based in Broad 
Ripple.  
 
We don’t care about how many years you’ve been working or where you went to school. 
What we want to know is if you can do the job.	  


